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Abstract. The paper considers a comparative analysis of the legal acts of providing workers with personal protec-
tive equipment of the European Union, the USA, Canada, the Russian Federation and other countries to justify the
transition from the «list» approach to the issuance of personal protective equipment to the one used in international
practice. Currently, the Republic of Kazakhstan uses a strictly requlated approach to the issuance of personal protec-
tive equipment based on established standards. The conditions of mass infection during the pandemic showed the
ineffectiveness of the applied regulatory approach, without taking into account the nature of the risk. Therefore, in
this direction there is a need for scientific substantiation of new approaches, taking into account the professional risk
of the employee. During the review of international and domestic legal norms, key points of differences were iden-
tified, namely the use of a risk-based approach as the most modern and in line with modern trends and realities in
ensuring the safe work of workers. Establishing a clear link with the results of occupational risk assessment will ensure
the risk-oriented mechanisms for issuing personal protective equipment and training in safe work methods, which
are modern measures of safe work in accordance with international legal practice. The article presents the results of
scientific research obtained during the implementation of the scientific and technical program on the topic: «Risk-ori-
ented organizational and economic mechanisms for ensuring safe work in the conditions of modern Kazakhstan» (IRN
OR11865833-0T-21) within the framework of program-targeted funding of research of the Republican Research Insti-
tute for Labor Protection of the Ministry of Labor and Social Protection of the Republic of Kazakhstan.
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Introduction

The current regulatory legal acts of Kazakhstan
on the provision of PPE do not meet the standards
adopted in international practice. In this regard, the
use of the current PPE provision procedure needs to
be reviewed. For this, it is important to correctly clas-
sify (1) dangerous and harmful factors of the produc-
tion environment; (2) the PPE itself, depending on
these factors, and (3) analyze the mechanisms for the
provision of PPE in foreign countries for comparison
with Kazakhstan in order to develop scientifically
based theoretical and methodological risk-oriented
approaches in providing PPE at the enterprise.

The following countries were selected for the
comparative analysis of PPE regulations: Canada,
the United States, Great Britain, Poland, Japan, Rus-

sia and Belarus. Russia and Belarus belong to the
post-Soviet space as well as Kazakhstan, thus they
have identical principles for ensuring safety and la-
bor protection.

Canada and the United States lead the way in
providing personal protective equipment based on
occupational hazards. Japan ranks first in the world
in eliminating workplace injuries.

Methodology

The main aim of this study was to use the follow-
ing methods [1, 2]:

- systematic;

- functional;

- comparative;

- target;

115



116

B Tpyabl yHuBepcuteTta N23 (92) - 2023

- logical.

The central place among the methods of our re-
search is given to the systematic method. By the sys-
tematic method of the act of interpreting the norms
of law, a set of techniques is taken based on the com-
parison of two or more legal norms; the use of which,
allows you to reveal the content of the norm and ex-
plain it. The next method is functional. It provides for
the study of functions that are used in the creation of
various types of interpretative acts. The method finds
out exactly what functions are performed by the cor-
responding acts of interpretation. So, it is known that
the acts of interpretation have some general features,
but are far from the same in their specific content, the
nature of the action, and the functional purpose.

The comparative method is used to figure out
commonalities and differences between the types
of interpretive acts within the framework of the of-
ficial or unofficial interpretation of the rules of law
by comparing their differences on some basis or
property. When using the target method, the objec-
tives and tasks of issuing an act of interpretation of
the rules of law are clarified. Quite often, the actual
act of interpretation, as a rule, the preamble, contains
an indication of the purpose. Sometimes the purpose
might be logically derived from the content or title of
the act of interpretation, its individual norms, articles
and sections. With the help of the logical method, it
is revealed, first of all, the internal (logical) structure
of the act of interpretation, the interconnection of its
three elements: hypotheses, dispositions and sanc-
tions; possible logical contradictions are eliminated
when one statement excludes the other.

Discussion

In Canada, the first priority is to eliminate haz-
ards through effective preventive measures based on
a consistent risk assessment. If the hazard cannot be
eliminated or controlled, an employer must provide
a worker with appropriate personal protective equip-
ment [3].

To determine the necessary personal protective
equipment, it is required:

1. Assessment of working conditions in the
workplace.

2. Consultation with the joint health and safety
committee or representative, as appropriate.

3. Consultation with the relevant worker who
will use these funds.

To ensure reliability, correctness and sufficien-
cy of PPE, a responsible person is appointed at the
enterprise.

In Canada, there are no issuance standards and
a strictly regulated approach to the issuance of PPE,
and the employer can refer to both Canadian stan-
dards and generally accepted ISO (EN) standards.

Employers in the United States have a respon-
sibility to provide a safe and healthy workplace for
their employees, which is governed by the US Occu-
pational Safety and Health Act of 1970.

The US federal agency OSHA (Occupational Safe-

ty and Health Administration) has established occu-
pational safety and health management standards
that require employers to provide personal protec-
tive equipment for workers against injuries, illnesses
and deaths related to their activities.

The type and nature of workplace hazards are a
major indicator of the correct choice of PPE. Employ-
ees are instructed on the risks that can be avoided or
limited with PPE, the reasons for using PPE, how to
use it safely and effectively, and the steps to keep it
in good condition, such as cleaning, replacing, and
storing. Employees themselves must use PPE as in-
structed, report any loss or defect, and properly store
it. Self-employed workers are also required to make
full and proper use of PPE.

The Washington State Department of Labor and
Industry requires all employers to assess their work-
places for hazards that may require the use of person-
al protective equipment.

OSHA pays special attention to personal respira-
tory protection equipment (PPE); based on the results
of scientific research by the National Institute for Oc-
cupational Safety and Health (NIOSH), it has devel-
oped a program for the selection and organization of
the use of personal respiratory protection equipment.
NIOSH determines the selection of adequate RPE
and the organization of their use. [4].

In the United States, the range of PPE and tim-
ing of wearing it are not controlled, since the latter
is set by the manufacturer. The OSHA Occupational
Safety and Health Administration requires many cat-
egories of personal protective equipment to meet or
be equivalent to standards developed by the Ameri-
can National Standards Institute (ANSI). Therefore,
the quality of PPE in the United States is established
by a special body ANSI — an association of American
industrial and business groups that develops trade
and communication standards that manufactured
(imported) PPE must comply with.

In articles [5-6] it is noted that in America there
are organizations that oversee compliance with safe-
ty regulations in departments, and also prescribe the
mandatory provision by the employer of personal
protective equipment for their employees.

Under Rules [7], an employer must pay for the
required PPE, except for limited cases. Protective toe
shoes and prescription safety goggles were excluded
from the employer’s pay requirements. The reason
was mostly that these items were considered highly
personal in nature and they were often worn off site.

In the UK, eliminating a hazard is the most effec-
tive way to manage risk. According to the PPE pro-
vision policy, after conducting a risk assessment us-
ing various levels of control, an employer is obliged
to provide free PPE to its employees [8]. The service
life of PPE is determined by the manufacturer's
instructions.

Occupational health and safety inspectors in-
clude PPE assessments in their routine inspections.
Enforcement actions can range from verbal or written
recommendations to enforcement notices and, in the
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most serious cases, prosecution of those responsible.

The system of enforcement and sanctions has
been introduced into UK law with the 2018 Regula-
tions (SI 2018 No. 390). The EU Withdrawal Act 2018
preserves these rules and allows them to be amended
so that they continue to function effectively now that
the UK has left the EU.

In accordance with section 9 of the Occupational
Health and Safety Act 1974, a worker is not charged
for the provision of PPE, which is used only at work.

In Poland, in accordance with the Labor Code (art.
237), an employer is obliged to provide the employ-
ee with personal protective equipment and provide
him with information on how to use this equipment.
To do this, an employer must analyze and assess the
risks in the workplace and select high-quality certi-
fied PPE.

When determining the personal protective equip-
ment required for use in specific jobs, the employer
must take into account the instructions of the Decree
of the Minister of Labor and Social Policy «On Gen-
eral Rules for Occupational Health and Safety» dated
October 23, 1997, contained in tables 1-3 of the annex
to these Rules [9].

The rules governing the issuance of PPE, its con-
trol and maintenance must be set out in an order or
other document of the employer in accordance with
article 104, paragraph 1 of the Polish Labor Code.
Conformity assessment processes for personal pro-
tective equipment are carried out only in accordance
with European Union Regulation 2016/425 and must
comply with the conformity assessment require-
ments specified in the Law of August 30, 2002 «On
the Conformity Assessment System» and in the by-
laws issued on the basis of this law.

When conducting a risk assessment in Japan, a
contractor must identify and address all potential
risks and hazards, first attempting to eliminate or
reduce such risks and hazards by making possible
changes to working conditions.

Under the Occupational Safety and Health Law,
employers in Japan are required to develop their own
accident prevention programs and determine what
protective equipment they use to prevent accidents.
It is the responsibility of employers to decide on labor
safety issues.

There are three forms of certification in Japan:
mandatory certification confirming compliance with
legal requirements; voluntary certification for com-
pliance with national standards JIS [10], which is
carried out by bodies authorized by the government;
voluntary certification, which is carried out by pri-
vate certification bodies. The employer must provide
all necessary and required PPE to all personnel free
of charge. The regulation on the issuance of personal
protective equipment is determined on the basis of a
risk assessment in accordance with Regulation (EU)
2016/4252.

In the Russian Federation, standard norms for
extradition by profession (195) are currently in force
(Order of the Ministry of Labor of Russia, December

9, 2014 No. 997). The standard norms for the free is-
suance of special clothing (order No. 290n dated June
1, 2009) indicate the norms, rules for issuing, storage
and use. Approval of standard industry standards
for issuance according to the decrees of the Ministry
of Health and Social Development and the Orders
of the Ministry of Labor of the Russian Federation.
From September 1, 2023, the Uniform Standards for
the Issuance of PPE are introduced, in accordance
with the profession, position and identified hazard.
It is planned to conduct a special assessment of work-
ing conditions (SUT) and an occupational risk assess-
ment (OPR).

In the absence of professions and positions in the
relevant model norms, the employer issues PPE to
employees, provided for by model norms for workers
in cross-cutting professions and positions. (Clause 14
as amended by the Order of the Ministry of Labor of
Russia dated January 12, 2015 N 2n).

When issuing PPE, the results of a special assess-
ment of working conditions (SOUT) and the results
of a risk assessment (RRA), the opinion of a trade
union organization, are taken into account.

Any PPE must have a certificate or declaration of
conformity:

1) TR TS 019/2011 «On the safety of personal pro-
tective equipment»;

2) Gosstandart of Russia dated June 19, 2000 N34
«Rules for the certification of personal protective
equipment».

Workers with harmful or dangerous working
conditions are issued PPE free of charge, at the ex-
pense of the employer (Article 221 of the Labor Code
of the Russian Federation). The employer issues,
stores, repairs, washes and drys them.

In Belarus, the procedure for providing workers
with personal protective equipment is regulated by
the Instruction on providing workers with personal
protective equipment, approved by the Decree of the
Ministry of Labor and Social Protection of the Repub-
lic of Belarus dated December 30, 2008 No. 209 (here-
inafter referred to as the Instruction), as amended on
June 27, 2019 No. 30. New edition of the instructions
came into force on August 25, 2019.

Guided by Paragraph 11 of the Instruction, the
employer has the right to issue to employees the same
type of PPE, according to standard norms, PPE with
equivalent or higher (additional) protective proper-
ties and hygienic characteristics. At the same time, in
all cases of replacing PPE, the specifics of production,
the nature and working conditions of workers should
be taken into account. An increase in the level of oc-
cupational risk of workers as a result of replacing
PPE is not allowed.

At the same time, the employer, in accordance
with paragraph 12 of the Instruction, has the right,
based on the characteristics of production (work per-
formed), with the permission of the territorial bodies
and institutions exercising state sanitary supervision,
and the territorial bodies of the Department of State

Labor Inspection of the Ministry of Labor and Social
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Protection of the Republic of Belarus replace one type
of PPE, provided for by the standard norms, with an-
other with equivalent or higher (additional) protec-
tive properties and hygienic characteristics.

The periods established in the standard norms
for wearing PPE are determined by taking into ac-
count the fact that during this period the protective
properties and hygienic characteristics of PPE, if used
correctly, will meet the requirements of technical
standards.

According to paragraph 33 of the Instructions, the
period for wearing PPE can be extended by the deci-
sion of the employer in agreement with the prima-
ry trade union organizations or authorized persons,
provided that the employee is employed on a part-
time basis (part-time or part-time work week). In this
case, the wear period is extended in proportion to the
difference between the working time of normal dura-
tion and the actual time worked. There are no other
cases of extending the period for wearing PPE by law.

At the same time, if the PPE quality control com-
mission of the organization establishes that the PPE,
after the expiration of the wear period determined
by the standard norms, complies with the norms of
technical standards for protective properties, hygien-
ic characteristics, quality necessary to protect the em-
ployee from exposure to harmful and (or) dangerous
production factors, pollution and unfavorable tem-
perature, weather conditions, then in each specific
case, the period of wearing the specified PPE can be
extended by the decision of the commission for the
period of preservation of the protective properties
within the period of wear established by the manu-
facturer of the PPE.

The employer may provide, under a collective
agreement, an employment contract, for the issuance
of personal protective equipment to employees in ex-
cess of the established norms.

The period for wearing PPE is set by the employ-
er and the trade union. Each case is considered sep-
arately, as well as the timing. Also, the employer can
issue two sets of PPE, having coordinated this deci-
sion with the trade union. So, two sets suggest a dou-
ble wear period, as well as improved operation and
organization of PPE care.

The employer is obliged to ensure the issuance
of PPE to employees free of charge in the amount not

Iste aza

less than the standard industry norms for the free is-
suance of personal protective equipment approved
by the Ministry of Labor and Social Protection of the
Republic of Belarus.

In the Republic of Kazakhstan, the list approach
is used for the provision of PPE and strict regulation
of the types of PPE depending on the profession or
position of the employee. According to the Labor
Code of the Republic of Kazakhstan (Article 182),
an employer is obliged to issue personal protective
equipment at its own expense, guided by the norms
for issuing special clothing and other personal pro-
tective equipment to employees of organizations of
various types of economic activity. Personal protec-
tive equipment of the Republic of Kazakhstan is is-
sued in cases where it is essential to protect an em-
ployee from exposure to harmful and (or) hazardous
production factors.

Kazakhstan applies a list of the international and
regional (interstate) standards, and in their absence,
national (state) standards (Decision of the Board of
the Eurasian Economic Commission dated March 3,
2020 No. 30). As a result of which, on a voluntary ba-
sis, compliance with the requirements of the techni-
cal regulation is ensured through the Customs Union
«On the safety of personal protective equipment» (TR
CU 019/2011), which contains the scope, definitions,
market circulation rules, safety requirements, confor-
mity assessment, the single mark of product circula-
tion on the market of the Member States.

Results

In the course of the analysis, mechanisms and
features of the legal regulation of the provision of
personal protective equipment used by various coun-
tries were studied (Figure).

As can be seen from Figure, the types of PPE pro-
vision in different countries are divided into:

- the «list» approach is inherent in the countries
of the post-Soviet space, it is based on the issuance
of PPE in accordance with special standards for the
issuance of PPE, which depend on the type of profes-
sion or position of the employee;

- the transitional/hybrid approach is based not
only on the issuance of PPE according to special PPE
issuance standards, but also on the assessment of oc-
cupational risks, which the employer is obliged to

stan,
Russia)

elarus,

Mechanisms for
providing PPE

transitional/hybrid (Russia)

risk-based (Poland, USA, UK,

Japan)

118 Types of mechanisms for providing PPE
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conduct;

- the risk-based approach is based on the assess-
ment of occupational risks, and consultations of those
responsible for labor protection at enterprises, trade
unions and employee representatives.

Conclusion

An analysis of foreign regulatory standards has
revealed several models of mechanisms for the pro-
vision of PPE. Thus, in the countries of the post-Sovi-
et space, the «list» approach is used to provide PPE
in accordance with the rules and standard norms,
which is very ineffective in protecting workers under
the current conditions, when enterprises do have not
so many standard professions as various professional
risks or their combinations. Developed foreign coun-
tries use PPE provision models based on occupation-
al risk assessment, analyzing specific hazards and
production factors of their enterprise, and coordi-
nating the issuance of PPE with employees and their
representatives.
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AHOAamna. ymeicma Eyponanesik O0akmelH, AKLLI-meiH, KaHadaHbiH, Peceli @edepayuscbiHbiH #aHe bacKa endepoiH
HCYMbICWLLAAPObI HeKe KOPFAHLIC KypandapbiMeH KaMmamacsi3 emyoOiH KYKbIKMbIK GKMinepiHiH cansbicmbipmarnel
mandaysl #eKe KOpraHbiC KypandapsiH bepyze «mizbenik» macindeH emydi Hezizdey ywiH Kapacmeipslaadsi. Kazipai
yakeimma KasakcmaH PecriybauKkacsiHOa benzineHaeH cmaHoapmmap Hezi3iHOe XeKe KOpFaHy KypanodapblH WeiEapyoa
KamaH pemmeszeH macin Koa0aHblaAaobl. [TaHOemus Ke3iHOezai ¥cannali #(ykmoipy xardaliaapsl Kayin cunamelH ecKkep-
mell, Koao0aHblnamelH pemmeywinik macindiH muimcizdieiH kepcemmi. COHObIKmaH b6yn 6areimma Kbi3memkepoiH,
Kacibu mayeKesiH eckepe ombipbif, HAHA KO3KApacmapobl FelabiMu Hezizoey Kaxxemminiei mybiHOaliobl. XanwiKa-
PasIbIK HIHE OMAHObIK KYKbIKMbIK HOPMAAapobl Kapacmelpy 6apbiclHOA Hezizei alibipMawblablKmap aHbIKmManosl,
aman alimkaHOa, KbiamemkepsepOiH, Kayirci3a ¥ymbiCbIH KAMMAMAcbi3 emyode eH 3aMaHayu ¥aHe 3aMmaHayu ypoicmep
MeH WbIHObIKKA Calikec mayeKenze HezizdesnzeH macindi nalioanaHy. Kacinmik mayekendi 6aranay HamuxcenepimeH
Hakmeol 6alinaHbIC OPHAMY HEeKe KOPFAHbIC KypasaodapblH wbiFrapyObiH mayeKkenze 6arbimmanraH memikmepiH #aHe
Xa/16IKAPAsbIK KYKbIKMbIK maxcipubeae calikec Kayinciz eHbekmiH 3amaHayu wapanapsl 60161 mabblaamelH Kayincis
eHbek adicmepiHe oKbimyOdbl KaMmmamacsi3 emedi. Makanada «Kazipei KazakcmaH »#aroalibiHOa Kayirnci3 #ymoicmel
Kammamaceiz emyodiH mayeKkenze 6aroimmasnraH ylibIMObIK-9KOHOMUKAbIK mexaHu3moepi» (IRN OR11865833-0T-21)
MaKbIpbIbbl 6OULIHWA FbIALIMU-MEXHUKAbIK 6AFOapaaMaHsbl y3eze acbipy 6apbicbiHOA AsbIHFAH FblbIMU 3epmmey-
nepodiH Hamuxenepi bepinzeH.

Kinm ce3dep: kacinmik Kayin, Kacinmik aypynap, ¥xapakammap, 3uaHOblAbIK, Kayinminik, xikmey, mapmibi, Kamma-
Maceli3 emy, manaday, eHbekmi Kopray, deke KopraHsiC Kypandapel (HKKK), 2MKK kammamacsi3 emy mexaHu3moepi.

0630p mexaHu3mos obecneveHus cpedcmeamu uHOUBUAYaAbHOII 3aWUMbI 6 MUPOEOli NPaKmMuKe

1ATOLLIKOB AnekcaHdp MeaHosuy, 0.m.H., npogeccop, bgdtsdvfu@mail.ru,

2*LIIEBLIOBA BnadneHa CmenaHoeHa, K.m.H., AcCOUUUPOBAHHbIL rpogeccop, v.shevtsova@satbayev.university,
2bATECOBA dupysa KalicapbeKosHa, K.m.H., accoyuuposaHHsblili npogeccop, firuza_78@mail.ru,
3BATbIPBAEBA MaduHa ¥aHaesHd, K.m.H., 8e0yujuli Hay4Hblli compyOdHuUK, madina-iki@mail.ru,

‘UAPULLIEBA aHam KabbinbeKosHa, K.m.H., accoyuuposaHHsbil npogeccop, zhanat.idr@mail.ru,
/lanbHesocmoyHsbili hedepansHbili yHusepcumem, Poccus, Baadusocmok, o. Pycckud, n. Asaxc, 10,

2HAO «Kaszaxckuli HayuoHanbHsIl uccnedosamesnsckuli mexHuveckul yHusepcumem umeHu K.M. Camnaesa»,
KazaxcmaH, Aamamel, yn. Camnaesa, 22a,

3PecnybnuxkaHckuli HayyHo-uccnedosamernscKuli uHCmumym o oxpaHe mpyda, KazaxcmaH, Acmana, yn. Kpasyosa, 18,
“HAO «BocmoyHo-KazaxcmaHckuli mexHuyeckul yHusepcumem umeHu /1. Cepukbaesa», KazaxcmaH,
Yemo-KameHozopcK, yn. A.K. llpomo3aHosa, 69,

*aemop-koppecrnoHOeHm.

AHHOmMayusA. Paccmampusaemcs cpasHUmMesbHbll GHAAU3 HOPMAMUBHO-PABOBbLIX KMo obecreyeHus pabomHu-
Ko cpedcmeamu uHOUsuUOyansHoU 3aujumel Esponelickoeo Coro3za, CLUA, KaHaowl, Pocculickoli ®edepayuu u Opyaux
cmpaH 019 060CHOBAHUA Nepexodd om «CrUCoO4YHO20» M0OX00a 8bl0a4U cpedcmes UHOUBUOYanbHOU 3auumel K npume-
HAemMomy 8 mexOyHapoOHoU npakmuke. B Hacmosawee spemsa 8 Pecnybnauke KazaxcmaH npumeHAaemcs cmpozo pezna-
MeHMUPOoBaHHbIL Mooxo0 K sbidaye cpedcmas UHOUBUOYAAbHOU 3aUuUMbl HA OCHOBE YCMAHOB/EeHHbIX HOPM. Ycnosus
MaCC08020 3apaxeHuUs 8 nepuod NaHOemuU NoKa3aau HeaghghekmusHOCMb NMPUMeHAemMOo20 HOPMAMUBHO20 N100x00da,
6e3 yuema xapakmepa pucka. [loamomy 8 3mom HanpasaeHUU uMmeemcs NompebHoOCMs 8 Hay4YHOM 060CHO8AHUU HO-
8bIX M00X0008 C y4emom rpPodheccuoHanbHO20 PUCKA pabomHuKa. B xo0e 0630pa mexOyHapOOHbIX U omev4ecmaeHHbIX
Mpasosbix HOPM bblu 8bIABAEHbI KAOYE8ble MOMEHMbl 0MaAUYUl, a UMEHHO MPUMeEHEHUEe PUCK-OPpUEHMUPOBAHHO20
nooxoda Kak Haubosee cospemMeHHO20 U 0M8eevarou,e20 cospemMeHHbIM mpeHOam u peanusam 8 obecrieyeHuu 6e3onac-
HO20 mpyda pabomHUKo8. YcmaHosneHUe Yyemkoli c8s3U C pe3ysnbmamamu OUeHKU NpogheccuoHas1bHo20 pucka obe-
creyum pucK-opueHmMupo8aHHOCMb MeXaHU3Mo8 8bi10a4yu cpedcme UuHOUBUOYanbHOU 3auumesl U 0by4eHuUa memooam
6e30rnacHo20 mpyoda, Komopble ABAAMCA CO8pPEMEHHbIMU Mepamu 6e301acH020 mpyoa co2aacHO MexOyHapooHoU
npasosoli npakmuke. lpedcmassneHsbl pe3ysabmamel HAy4YHbIX UCCAe008aHUl, MOayYeHHble 8 xo0e peanusayuu Ha-
YYHO-mexHUYeCKoU npo2pamMmsl HO memy: «PUCK-OpUeHMUPOBAHHbIE OP2AHU3AYUOHHO-IKOHOMUYECKUE MexaHU3Mbl
obecneyeHus 6e3onacHo2o0 mpyoa 8 ycaosusax cospemeHHo2o Kaszaxcmaxa» (MPH OR11865833-0T-21) 8 pamkax npo-
2PAMMHO-Uesn1e8020 (QUHAHCUPOBAHUSA ucci1edo8aHuUli PecriybauKaHCKO20 HAYy4YHO-UCCAe008aMenbCKoO20 UHCmumyma
no oxpaHe mpyoa MTC3H PK.

Knroueesvie cnoea: npogeccuoHanobHolli puck, npogeccuoHanbHolie 3a60ae8aHUA, MPAsMamu3sm, epedHocms, onac-
HOCM®b, KAaccugukayus, nopsao0oK, obecnevyeHue, aHaAU3, OXpaHa mpyoa, cpedcmea uHousuodyansHol 3aujumel (CU3),
mMexaHuU3Mbl obecnevyeHus CU3.
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